Proflexion

A New Integrated Mixed Methods Research Paradigm

Tested on a Gender & Career Issue

Allan Grutt Hansen

AALDVINU VINIYLIWITL IV VIWLAV



Proflexion — a New Integrated Mixed Methods Research Paradigm.
Tested on a Gender & Career Issue
By Allan Grutt Hansen

Book series: e-books from InDiMedia (Center for Interactive Digital Media
& Experience Design) — No. 3

© Aalborg University Press and the author, 2016
1st edition
lllustration on front cover: Colourbox.dk

Editor of the book series: Jens F. Jensen

Editorial board: Claus Rosenstand, Seren Bolvig Poulsen, Tem Frank
Andersen, Thessa Jensen (all InDiMedia, AAU), Per Stromberg (Tele-
mark University College), Sarah H. Kjeer (Agder Research), and Lars
Konzack (Royal School of Library and Information Science, University of
Copenhagen).

Design and layout: akila by Kirsten Bach Larsen
Printed by Toptryk Grafisk ApS

ISBN: 978-87-7112-608-2
ISSN: 2245-3180

Published by:

Aalborg University Press
Skjernvej 4A, 2" floor
9220 Aalborg

Phone: +45 99407140
aauf@forlag.aau.dk
www.forlag.aau.dk

The publication can be downloaded under open access from:
http://aauforlag.dk/Shop/skriftserier/e-boeger-fra-center-for-interaktive-di-
gitale-m/default.aspx



Contents

Foreword
Introduction

Scientific approach methodology
Method awareness
Methodological approaches
Operational method approach

Mixed Methods Research |
Qualitative Approach

Mixed Methods Research Il
Quantitative method approach

Mixed Methods Research lll
Mixed Methods Research IV
Mixed Methods Research V

Bibliography
Author’s biography

10
11
13

27
31

45
49

55
61
73

91
105






Foreword

On 4 February 2007 Peter Rod, Senior Consultant, Lecturer and
Cand. pzed established an Internet debating forum on “Proflexion”.
That day can be considered as the birthday of the term and Peter Rod
as its father. Prior to that date neither Danish nor international Internet
searches could find any reference to the term. Proflexion is opposite
to reflexion and implies the handling of specific material with the future
in focus rather than concentrating only on what has already hap-
pened. Our understanding and possible retrieval of past experience
for use in future situations is the essence of the importance of reflexion.
If we are to be truly innovative and creative in our future dealings we
must replace the “re” process with a “pro” process; a proflexion (Rod
2010). A conscious action in the present where we cast ourselves into
the unknown and discover what happens. We test several possibili-
ties simultaneously and in different ways. It's about using curiosity and
experimenting with the limitations and possibilities of paradoxes. No
real strategy exists and we have to see what appears and what works
in the real “here and now” situation (Rennison 2013).

Throughout the past ten years | have been occupied with develop-
ing the concept of “proflexion” into a practical integration tool for Mixed
Methods Research. In this book the term is tested on a Gender &
Career issue. In that connection | would like to give sincere thanks to
my beloved Mirka, whom | have been fortunate to know for all those
years, for her great patience with me throughout my gender research
work. Each year | give her a bouquet of flowers on Women’s Rights
Day in accordance with the tradition in Poland, her homeland where
the problems associated with gender issues have never been as
acute or twisted as they are in western countries. Right back through
the communist era, women have always been active in the labor mar-
kets and have always enjoyed equality with men with regard to remu-
neration, conditions and opportunities and the percentage represen-
tation of women in management and on boards of directors is among
the highest in the world without being influenced by quotas or other
laws or rules specifically made to favor women, at work or in man-
agement. Neither is it necessary there, as it is in Sweden to resort to
sickly artificial means to develop or change girl- and boy-children into
a common genderless “it” to replace their natural “she” and “he”. On
the contrary, the natural qualities and values of men and women are
respected and recognized in the labor markets as strengths.
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